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Aug. 7. 2013 T:H4AV No. 1641 P

'*l Human Resources ang Ressourtes humalnes et [GFFICIAL UGE ONLY
c Skills Development Cansda Développement des compélences Canaga Agreement N°;
Labour Progeam . £ \)\3{:3 ) &

Fodaral Contractors Prograre

Agreement to Implement Employment Equity

[INew Agreement
Revisad Agreement
ORGANIZATION

Legat Name of Orgaivastion Perent company is looatod wulside Cafisda
COM DEV Lid. [ yas [FIne
Operating Name (if dliteranl from Loget Neme af Organizalion) Procurament Businese Numibar

Toat number of employess in Canads 1014

{Fuk-Yima/Pan.Yimo/Yomporery)
Org % Narm ican industry Classih Sysiam (NAICS) Gode N° To find your orgacization’s NAICE Geda Number poaza

Violt: hilpdfwwv.alatean. g co/subjecis-auiets/standsr -
3142 narmenales-sclanzhoinales. sclenirzl-ang pim
Offecin! it tmly (i nk tfon dhave s | at)
Piacurement Business Number Total rmber of emplayess in Canady : OmgFulm'gAlﬁf’;o No

HEAD OFFICE
Addroes (Disldmg numbar, sifeed, aliils, pic ) Cliy Province Posigl Coan
Canbridge ONTARIC [NIR 7H®
1535 sheldon Deive Tamphons Numote Fow Nomber
519-622-2300 519-622~55483
EMPLOYMENT EQUITY CONTACT
Nama (prinl} Tde
Naveen Rakkas Director, Human Resqurces
Tealmphona Number €-miab Addruss
518-622-2300 %2233 naveen.rakkarfcomdev.ca
CERTIFICATION

The above-tamed drygenization:

*» having @ comiined workforse of 100 Of Mmars pamanent full-fime, permanen( pan-lime and {emporary empioyess having worked
12 wepks or more In Canada, AND

= intending 1 bid on, of taing I réctipt of, a ledaral govemment goods or sarvices contracd, stending offer ar contract Issued undera
Supply Arrangemen, valued at $1,000,000 or rore (including applicabie taxes).

Hereby ventifies jts commimest (o implement or makntain empioyrnent equity on an on-going besis, beyond the pasied of the procurement
Wstrumeny, in keeping with the Federsi Contraciory Pm?fam requlremants. For inom Information on how lo implement empioyment egulty
hitn:iwey bisdc.grralenalahourequalivicolingex, shin

wloase rofer to] hitpl

Importand note: If an audit of the Agw 10 Impiement Employmenl Equily tncovers misrapreasniation onihe part of the organixaion,
1he procuremsnt malrument(s) with the Govemment of Ganada may ba terminatad.

SIGNATORY

NOTYE: Ths signatory must be the Chief Executive OMoer GR 3n authorived persnn in an exeoutive poeition with egal authonty to slan a
confract on behalr of the ogantealion,

Wariia (photy Tile

Michuel Plev CBEC

Telephane Ny £-maif Addresy

S519-622~4 michael .pleyfcowndev.cq

Sonewo | Date

3 mq{ 24 2013
Py {
AN -
RETURN INSTRUCTIONS
IMPORTANY

= The original copy of tha signed Agaresment (o Implomeont Employment Equity form mumt he sent to the Labour Program fax,
at: (939} 983-8768 or by e-mall 5. ep-eme@nrzdc NACE.AR.S

ot |
HREDG LAB1 188 (2012-05007) E Page 1 o4 Ca_rladh
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Dhewelopenent Canasds sneial Sanads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Employrment and Sueial lol st DEwslopg

COM DEV Ltd. (certificate # 060172)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA

Reporting Period 2016-12-06 to 2019-04-30

Form 1

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
. . Tempora
Full-time Part-time POraY  of Employees Full-time Part-time Temporary ¢ Employees
. Ottawa -
Ontario 450 0 0 450 Gatineau 33 0 33
. 450 Kitchener -
Total Employees in Canada 4 Cambridge - 417 0 417
Waterloo
Total Employees in Canada 4 450
002096




b et COM DEV Ltd. (certificate # 060172) Form 2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / Ontario
Reporting Period 2016-12-06 to 2019-04-30

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Senior Managers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 141 118 23 1 1 7 5 2 42 36 6

Semi-Professionals and Technicians 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Y ied
Page 10f 4 Cana 2-002097



A foi =t Dévelopy COM DEV Ltd. (certificate # 060172) Form2 A

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / Ontario 3
Reporting Period 2016-12-06 to 2019-04-30
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Skilled Sales and Service Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 2 of 4 Cﬂn&dﬁ



A foi =t Dévelopy COM DEV Ltd. (certificate # 060172) Form2 A

soeial Sanads

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Full-Time / Ontario S
Reporting Period 2016-12-06 to 2019-04-30
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Skilled Crafts and Trades Workers

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Clerical Personnel 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Page 3 of 4 Cﬂﬂﬁdﬁ



Employrment and Sueial
Dhevelopenent Canasds

1ol ot Dévelapy

soeial Sanads

COM DEV Ltd. (certificate # 060172)

Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS §
Full-Time / Ontario 3
Reporting Period 2016-12-06 to 2019-04-30
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

... s ¢ 9 ... % % B .

Page 4 of 4
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Employment and Social  Emloi et Divelopy COM DEV Ltd. (certificate # 060172) Form3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / Ontario

Reporting Period 2016-12-06 to 2019-04-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 450

306 144 4 1 3 24 16 8 106 82 24

Page 1 of 1 CaIla §§102101



Form4 A

Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

COM DEV Ltd. (certificate # 060172)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / Ontario
Reporting Period 2016-12-06 to 2019-04-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 2 2 1 1
Professionals 9 6 3 3 2 1
Supervisors 1 1
Supervisors: Crafts and Trades 2 2
Administrative and Senior Clerical 2 2 2 2
Personnel
Skilled Crafts and Trades Workers

1 1
ot arbor ot Emplopans Hima | ] [ s [ ||| ]
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Emgloyrment and Social lol st DEwslopg Form5 A

Dhewelopenent Canasds sneial Sanads COM DEV Ltd. (certificate # 060172)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / Ontario
Reporting Period 2016-12-06 to 2019-04-30

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 1 8 3 3 3
Professionals 14 9 5 1 1 2 1 1
Semi-Professionals and Technicians 4 3 1 1 1
Supervisors 1 1
Supervisors: Crafts and Trades 2 2 1 1
Administrative and Senior Clerical 1 1
Personnel
Skilled Crafts and Trades Workers 1 1
Clerical Personnel 1 1
Semi-Skilled Manual Workers 1 1
Other Manual Workers 12 9 3 2 1

3
(dotaiNombercfEmplovecePeemeted. =~ @9 &8 %@ | | @ @+ @ N w8 2
ToiNumboroffeomotions’ | |0 sd) | el el 8 e e el
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Emgloyrment and Social lol st DEwslopg Form 6 A

Dhewelopenent Canasds sneial Sanads COM DEYV Ltd. (certificate # 060172)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / Ontario
Reporting Period 2016-12-06 to 2019-04-30

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 3 2 1
Middle and Other Managers 29 24 5 2 1 1 6 5 1
Professionals 47 35 12 16 12 4
Semi-Professionals and Technicians 72 64 8 8 8 20 18 2
Supervisors: Crafts and Trades 2 2
Administrative and Senior Clerical 10 3 7 1 1
Personnel
Skilled Crafts and Trades Workers 21 21 3 3
Clerical Personnel 18 6 12 1 1 2 2
Semi-Skilled Manual Workers 42 10 32 4 2 2
Other Sales and Service Personnel 2 2
Other Manual Workers

e R s e

Page 1 of 1 Cal] %002104



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - COM DEV Ltd.

Workforce Analysis - Detailed Report
Date: 2019-04-30

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 2 0 00% 276% 1 %///////////% National
02 : Middle and Other Managers National 46 9 19.6% 394 % 18 %///////////% National
03 : Professionals 141 23 163% 17.9% 25 %///////////%
1111 : Financial auditors and accountants National 1 1 100.0 % 56.0 % 1 0 National
1122 : Professional occupations in business management consulting National 9 7 77.8 % 42.7 % 4 3 National
2132 : Mechanical engineers National 22 2 9.1 % 95 % 2 0 National

2133 : Electrical and electronics engineers National 7 0 0.0 % 10.7 % 1 %///////////% National

2141 : Industrial and manufacturing engineers National 23 4 17.4 % 20.4 % 5 y/////////////% National

2146 : Aerospace engineers National 49 5 10.2 % 12.4 % 6 %/////////// National
1

2148 : Other professional engineers, n.e.c. National 7 0 0.0 % 19.9 % 1 %///////////% National

2171 : Information systems analysts and consultants National 18 3 167% 27.7% 5 %///////////% National

2173 : Software engineers and designers National 5 1 20.0 % 16.0 % 1 0 National

04 : Semi-Professionals and Technicians 57 8 14.0 % 16.5 % 9 %///////////%

2233 : Industrial engineering and manufacturing technologists and technicians Ontario 41 6 14.6 % 18.6 % 8 %///////////% Ontario

2

2241 : Electrical and electronics engineering technologists and technicians Ontario 16 2 125 % 11.0 % 0 Ontario
05 : Supervisors 10 5 50.0 % 54.4 % 5 0
Employment Equity Occupational Group Kitchener - 10 5 50.0 % 54.4 % 5 0 Kitchener - Cambridge

Cambridge - Waterloo

06 : Supervisors: Crafts and Trades 10 0 00% 208% 2 %///////////%
9227 : Supervisors, other products manufacturing and assembly Ontario 10 0 0.0 % 20.8 % 2 %/////////ﬁ
07 : Administrative and Senior Clerical Personnel 12 7 583% 81.7% 10 %////////////

Employment Equity Occupational Group ggﬂgggge Waterioo 11 6 54.5 % 82.1% 9 %///////////%

Ontario

Kitchener - Cambridge

Employment Equity Occupational Group Ottawa - Gatineau 1 1 100.0 % 76.8 % 1 0 Ottawa - Gatineau
08 : Skilled Sales and Service Personnel 5 1 20.0 % 27.9 % 1 0
6221 : Technical sales specialists - wholesale trade Ontario 5 1 20.0 % 27.9 % 1 0 Ontario
Page 1 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - COM DEV Ltd.

002106

Workforce Analysis - Detailed Report
Date: 2019-04-30

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
09 : Skilled Crafts and Trades Workers 47 10 213 % 44 % 2 8
7231 : Machinists and machining and tooling inspectors Ontario 14 1 7.1 % 4.1 % 1 0 Ontario
7241 : Electricians (except industrial and power system) Ontario 1 0 0.0 % 12 % 0 0 Ontario
7315 : Aircraft mechanics and aircraft inspectors Ontario 32 9 281 % 4.6 % 1 8 Ontario
10 : Clerical Personnel 6 6 100.0 % 69.6 % 4 2
Employment Equity Occupational Group Kitchener - 6 6  100.0 % 69.6 % 4 2 Kitchener - Cambridge
Cambridge - Waterloo
12 : Semi-Skilled Manual Workers 85 67 78.8 % 23.3% 20 47
Employment Equity Occupational Group Kitchener - 85 67 78.8 % 23.3 % 20 47 Kitchener - Cambridge
Cambridge - Waterloo
14 : Other Manual Workers 29 8 27.6 % 26.8 % 8 0
Employment Equity Occupational Group Kitchener - 29 8 27.6 % 26.8 % 8 0 Kitchener - Cambridge
Cambridge - Waterloo
Total 450 144 32.0% 23.5% 105 39

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

2019-07-31
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - COM DEV Ltd. :::»
Workforce Analysis - Detailed Report g
Date: 2019-04-30
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 2 0 0.0 % 32% 0 0 National
02 : Middle and Other Managers National 46 0 0.0 % 2.7 % 1 %///////////% National
03 : Professionals 141 1 0.7 % 0.9 % 1 0
1111 : Financial auditors and accountants National 1 0 0.0 % 14 % 0 0 National
1122 : Professional occupations in business management consulting National 9 0 0.0 % 16 % 0 0 National
2132 : Mechanical engineers National 22 0 0.0 % 1.0 % 0 0 National
2133 : Electrical and electronics engineers National 7 0 0.0 % 1.0 % 0 0 National
2141 : Industrial and manufacturing engineers National 23 0 0.0 % 0.9 % 0 0 National
2146 : Aerospace engineers National 49 1 2.0% 0.4 % 0 1 National
2148 : Other professional engineers, n.e.c. National 7 0 0.0 % 21 % 0 0 National
2171 : Information systems analysts and consultants National 18 0 0.0 % 1.3 % 0 0 National
2173 : Software engineers and designers National 5 0 0.0 % 0.6 % 0 0 National
04 : Semi-Professionals and Technicians 57 0 0.0 % 15 % 1 %/////////%
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 41 0 0.0 % 1.4 % 1 %/////////% Ontario
2241 : Electrical and electronics engineering technologists and technicians Ontario 16 0 0.0 % 1.7 % 0 0 Ontario
05 : Supervisors 10 0 0.0 % 24 % 0 0

Employment Equity Occupational Group Kitchener - 10 0 0.0 % 24 % 0 0 Kitchener - Cambridge

Cambridge - Waterloo

06 : Supervisors: Crafts and Trades 10 0 0.0 % 16 % 0 0
9227 : Supervisors, other products manufacturing and assembly Ontario 10 0 0.0 % 16 % 0 0 Ontario
07 : Administrative and Senior Clerical Personnel 12 0 0.0 % 14 % 0 0

Employment Equity Occupational Group Kitchener - 11 0 0.0 % 12 % 0 0 Kitchener - Cambridge

Cambridge - Waterloo

Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 34 % 0 0 Ottawa - Gatineau
08 : Skilled Sales and Service Personnel 5 0 0.0 % 12 % 0 0
6221 : Technical sales specialists - wholesale trade Ontario 5 0 0.0 % 12 % 0 0 Ontario

Page 3 of 9
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Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - COM DEV Ltd. §
N
Workforce Analysis - Detailed Report 8
Date: 2019-04-30
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
09 : Skilled Crafts and Trades Workers 47 0 0.0 % 2.1 % 17
7231 : Machinists and machining and tooling inspectors Ontario 14 0 0.0 % 21 % 0 0 Ontario
7241 : Electricians (except industrial and power system) Ontario 1 0 0.0 % 26 % 0 0 Ontario
7315 : Aircraft mechanics and aircraft inspectors Ontario 32 0 0.0 % 2.2 % 10 Ontario
10 : Clerical Personnel 6 1 16.7 % 21 % 0 1
Employment Equity Occupational Group Kitchener - 6 1 16.7 % 21 % 0 1 Kitchener - Cambridge
Cambridge - Waterloo
12 : Semi-Skilled Manual Workers 85 2 24 % 2.0 % 2 0
Employment Equity Occupational Group Kitchener - 85 2 2.4 % 20 % 2 0 Kitchener - Cambridge
Cambridge - Waterloo
14 : Other Manual Workers 29 0 0.0 % 23 % 1

Employment Equity Occupational Group ggﬂgggge - Weteroo 29 0 0.0 % 23% %//////////% Kitchener - Cambridge

Total 450 4 0.9 % 1.7 % 7 %//////%

Total may not equal sum of components due to rounding.

=y

Sources: 2016 Census and employer's internal data

Page 4 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - COM DEV Ltd.

002109

Workforce Analysis - Detailed Report
Date: 2019-04-30

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 2 0 0.0 % 11.5% 0 0 National
02 : Middle and Other Managers National 46 6 13.0 % 17.6 % 8 %///////////% National
03 : Professionals 141 42 298%  309% 44 %///////%
1111 : Financial auditors and accountants National 1 0 0.0 % 32.3% 0 0 National
1122 : Professional occupations in business management consulting National 9 1 11.1%  264% 2 %////////// National
2132 : Mechanical engineers National 22 5 22.7% 30.7 % 7 %//////// National
2133 : Electrical and electronics engineers National 7 5 714 % 39.6 % 3 2 National
2141 : Industrial and manufacturing engineers National 23 5 21.7% 339% 8 %//////// National
2146 : Aerospace engineers National 49 20 40.8 % 253 % 12 8 National
2148 : Other professional engineers, n.e.c. National 7 1 14.3 % 27.2 % 2 %//////////// National
2171 : Information systems analysts and consultants National 18 4 222%  386% 7 %//////// National

2173 : Software engineers and designers National 5 1 200% 467 % 2 %//////////// National
04 : Semi-Professionals and Technicians 57 11 19.3 % 35.2% 20 %//////////
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 41 9 22.0% 37.0% 15 %////////

2241 : Electrical and electronics engineering technologists and technicians Ontario 16 2  125% 30.6% 5 %//////////// Ontario

Ontario

05 : Supervisors 10 1 10.0 % 13.7% 1 0
Employment Equity Occupational Group Kitchener - 10 1 10.0 % 13.7 % 1 0 Kitchener - Cambridge
Cambridge - Waterloo
06 : Supervisors: Crafts and Trades 10 3 30.0 % 32.8 % 3 0
9227 : Supervisors, other products manufacturing and assembly Ontario 10 3 30.0 % 32.8 % 3 0 Ontario
07 : Administrative and Senior Clerical Personnel 12 4 33.3% 11.2% 1 3
Employment Equity Occupational Group Kitchener - 11 4 36.4 % 10.9 % 1 3 Kitchener - Cambridge
Cambridge - Waterloo
Employment Equity Occupational Group Ottawa - Gatineau 1 0 0.0 % 141 % 0 0 Ottawa - Gatineau
08 : Skilled Sales and Service Personnel 5 3 60.0 % 22.8 % 1 2
6221 : Technical sales specialists - wholesale trade Ontario 5 3 60.0 % 22.8 % 1 2 Ontario
Page 5 of 9

2019-07-31




Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - COM DEV Ltd.

002110

Workforce Analysis - Detailed Report
Date: 2019-04-30

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

09 : Skilled Crafts and Trades Workers 47 17 36.2 % 26.5 % 12 5

7231 : Machinists and machining and tooling inspectors Ontario 14 2 14.3 % 23.9 % 37 Ontario

7241 : Electricians (except industrial and power system) Ontario 1 0 0.0 % 13.2% 0 0 Ontario

7315 : Aircraft mechanics and aircraft inspectors Ontario 32 15 46.9 % 281 % 9 6 Ontario

10 : Clerical Personnel 6 0 0.0% 134% ! %/////////ﬁ
Employment Equity Occupational Group ggﬂggg;e Weteroo 6 0 0.0 % 13.4 % 1 %///////////%

12 : Semi-Skilled Manual Workers 85 14 165% 214% 18 %////////////%
Employment Equity Occupational Group gﬂl?rr:de;e ~Waterloo 85 4 16.5%  214% 18 %////////ﬁ

14 : Other Manual Workers 29 5 172%  200% 6 %///////////%
Employment Equity Occupational Group ggﬂgggge Waterioo 29 5 17.2% 20.0 % 6 %///////////%

Total 450 106  23.6%  259% 115 %//////%

Total may not equal sum of components due to rounding.

Kitchener - Cambridge

Kitchener - Cambridge

Kitchener - Cambridge

Sources: 2016 Census and employer's internal data

Page 6 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - COM DEV Ltd.

002111

Workforce Analysis - Detailed Report
Date: 2019-04-30

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 48 3 6.3 % 5.0 % 2 1 National
03 : Professionals National 141 7 5.0 % 8.9 % 13 %///////////% National
04 : Semi-Professionals and Technicians National 57 4 7.0 % 7.6 % 4 0 National
05 : Supervisors National 10 1 100% 275% 3 %///////////% National
06 : Supervisors: Crafts and Trades National 10 0 0.0 % 10.1% 1 %/////////% National
07 : Administrative and Senior Clerical Personnel National 12 0 0.0 % 10.0 % 1 %///////////% National
08 : Skilled Sales and Service Personnel National 5 0 0.0 % 8.0 % 0 0 National
09 : Skilled Crafts and Trades Workers National 47 4 85% 7.8 % 4 0 National
10 : Clerical Personnel National 6 0 0.0 % 93 % 1 %////////% National
National

12 : Semi-Skilled Manual Workers National 85 4 47% 103 % 9 %///////////%
14 ; Other Manual Workers National 29 1 3.4 % 6.8 % 2 %///////////% National

Total 450 24 5.3 % 8.8 % 40 W///////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 7 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - COM DEV Ltd.
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~
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o

Workforce Analysis - Detailed Report
Date: 2019-04-30

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA

Page 8 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - COM DEV Ltd.
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Workforce Analysis - Detailed Report
Date: 2019-04-30

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
Page 9 of 9
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - COM DEV Ltd.

Workforce Analysis - Summary Report

Date: 2019-04-30

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 0 00%  27.6% 1 %////////
02 : Middle and Other Managers 46 9 196% 394% 18 %////////////
03 : Professionals 141 23 163%  17.9% 25 %/////////%
04 : Semi-Professionals and Technicians 57 8 14.0 % 16.5 % 9 %///////%
05 : Supervisors 10 5 50.0% 544% 5 0
06 : Supervisors: Crafts and Trades 10 0 00%  208% 2 %////////
07 : Administrative and Senior Clerical Personnel 12 7 583% 817% 10 %/////////
08 : Skilled Sales and Service Personnel 5 1 200% 279% 1 0
09 : Skilled Crafts and Trades Workers 47 10 213% 44% 2 8
10 : Clerical Personnel 6 6 100.0%  69.6% 4 2
12 : Semi-Skilled Manual Workers 85 67 788%  233% 20 47
14 : Other Manual Workers 29 8 276%  268% 8 0
Total 450 144  320%  235% 105 39
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - COM DEV Ltd.

002115

Workforce Analysis - Summary Report
Date: 2019-04-30

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 2 0 0.0 % 32% 0 0
02 : Middle and Other Managers 46 0 0.0 % 2.7 % 1 %///////////%
03 : Professionals 141 1 0.7 % 0.9 % 1 0
04 : Semi-Professionals and Technicians 57 0 0.0 % 1.5 % 1 %//////////
i

05 : Supervisors 10 0 0.0 % 24 % 0 0
06 : Supervisors: Crafts and Trades 10 0 0.0 % 16 % 0 0
07 : Administrative and Senior Clerical Personnel 12 0 0.0 % 14 % 0 0
08 : Skilled Sales and Service Personnel 5 0 0.0 % 12 % 0 0
09 : Skilled Crafts and Trades Workers 47 0 0.0 % 21 % 1 W///////////%
10 : Clerical Personnel 6 1 16.7 % 21 % 0 1
12 : Semi-Skilled Manual Workers 85 2 24 % 2.0 % 2 0

14 : Other Manual Workers 29 0 0.0 % 23 % 1 %////////%
Total 450 4 0.9% 17% 7 %/////////%

Total may not equal sum of components due to rounding.

Page 2 of 6
2019-07-31




Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - COM DEV Ltd.

Workforce Analysis - Summary Report

Date: 2019-04-30

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 2 0 0.0 % 11.5% 0 0
02 : Middle and Other Managers 46 6 13.0 % 17.6 % 8 %///////////%
03 : Professionals 141 42 29.8 % 30.9 % 44 %///////////%
04 : Semi-Professionals and Technicians 57 11 193%  352% 20 %////////%
05 : Supervisors 10 1 10.0 % 13.7 % 1 0
06 : Supervisors: Crafts and Trades 10 3 30.0 % 32.8 % 3 0
07 : Administrative and Senior Clerical Personnel 12 4 33.3% 11.2% 1 3
08 : Skilled Sales and Service Personnel 5 3 60.0 % 22.8 % 1 2
09 : Skilled Crafts and Trades Workers 47 17 36.2 % 26.5 % 12 5
10 : Clerical Personnel 6 0 0.0 % 13.4 % 1 %///////////%
12 : Semi-Skilled Manual Workers 85 14 165% 214% 18 %///////////%
14 : Other Manual Workers 29 5 17.2% 20.0 % 6 %////////%
Total 450 106 236%  259% 115 %/////////%
Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - COM DEV Ltd.

Workforce Analysis - Summary Report
Date: 2019-04-30

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #

01/02 : Managers 48 3 6.3 % 5.0 % 2 1
03 : Professional 141 7 5.0 % 8.9 % 137

rofessionals o b //////////%

04 : Semi-Professionals and Technicians 57 4 7.0 % 76 % 4 0

05 : Supervisors

06 : Supervisors: Crafts and Trades

07 : Administrative and Senior Clerical Personnel
08 : Skilled Sales and Service Personnel

09 : Skilled Crafts and Trades Workers

10 : Clerical Personnel

12 : Semi-Skilled Manual Workers

14 : Other Manual Workers

10 1 100%  275% 3
10 0 00% 101% a

i 0 00% 10.0% a

5 0 00%  93% ay
85 4 47% 103% oF  E
2 1 34%  68% 2F

Total

Total may not equal sum of components due to rounding.

2019-07-31

450 24 53%  88% s
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Workplace Equity Information Management System - COM DEV Ltd.
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Workforce Analysis - Summary Report
Date: 2019-04-30

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA

Page 5 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - COM DEV Ltd.
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Workforce Analysis - Summary Report
Date: 2019-04-30

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

COM DEYV Lt

02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group (EEOG)

[Date: 2019-07-31]

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

Data from Subsequent/Current Workforce Analysis

All Employees

Availability*
.« | & @ @2
10 4
16

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Total

2011 National Household Survey

7 %

0

b
W

—_—

8
5
0
7
1
0
6
0

2011 National Household Survey
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

COM DEV Ltd
[Date: 2019-07-31]

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2016 12 07 2019 04 30

All Employees
10

¢ ] & | 0w @
2

3.2

Employment Equity Occupational Group (EEOG)

¢ %

Senior Managers

0 0

02 [Middle & Other Managers 94 0 46 0
03 [Professionals 147 1 141 1
04 [Semi-Professionals & Technicians 197 0 57 0
05 [Supervisors 0 0 10 0
06 |Supervisors: Crafts & Trades 5 0 10 0
07 |Administrative & Senior Clerical Personnel 19 1 12 0
08 [Skilled Sales & Service Personnel 0 0 5 0
09 [Skilled Crafts & Trades Workers 45 0 47 0
10 |Clerical Personnel 40 2 6 1
11 |Intermediate Sales & Service Personnel 0 0 0 0
12 |Semi-Skilled Manual Workers 145 3 85 2
13 |Other Sales & Service Personnel 2 0 0 0
14 |Other Manual Workers 27 1 29 0
Total 731 8 450 4

2011 National Household Survey 2011 National Household Survey

Page 2 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

COM DEV Ltd
[Date: 2019-07-31]

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2016 12 07

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2019 04 30

Table 3: Members of Visible Minorities
Eirst/Previous Workforce Analysis

. . All Employees Members of Visible Minorities All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e —
.« | & 1 =% L & . & [ %

01 [Senior Managers 2 .

02 |Middle & Other Managers 46

03 [Professionals 141

04 [Semi-Professionals & Technicians 57 1

05 [Supervisors 10 1

06 |Supervisors: Crafts & Trades 10 3

07 |Administrative & Senior Clerical Personnel 12 4

08 [Skilled Sales & Service Personnel 5 3

09 [Skilled Crafts & Trades Workers 47 17

10 |Clerical Personnel 6 0

11 |Intermediate Sales & Service Personnel 0 0

12 |Semi-Skilled Manual Workers 85 14

13 |Other Sales & Service Personnel 0 0

14 |Other Manual Workers 29 5
Total 450

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

* Source:

2011 National Household Survey

Page 3 of 38

002122



Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

COM DEYV Lt

Employment Equity Occupational Group (EEOG)

[Date: 2019-07-31]

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2016 12 07

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2019 04 30

All Employees
Availability”

- . [

Managers 104 5 4.3

03 |Professionals 147 3.8
04 |[Semi-Professionals & Technicians 197 13
05 [Supervisors 0 0
06 [Supervisors: Crafts & Trades 5 0
07 |Administrative & Senior Clerical Personnel 19 1
08 [Skilled Sales & Service Personnel 0 0
09 [Skilled Crafts & Trades Workers 45 3
10 [Clerical Personnel 40 2
11 |Intermediate Sales & Service Personnel 0 0
12 |Semi-Skilled Manual Workers 145 5
13 |Other Sales & Service Personnel 2 0
14 |Other Manual Workers 27 4
Total 731 6

2012 Canadian Survey on Disability

¢ ] & | 0w @
48
141
57
10
10
12
5
47

hl—m © L O O 2 © © O — b 3 W

450

2012 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
COM DEV Ltd

[Date: 2019-07-31]

Start Date of Flaw Data End Date of Flow Data
 ywy | mvM | pp || yyvy | MM | DD |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEOG) Laplogers Employees | promnted Fmployess | porminatea | TEPIOYES | g inated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

-
= 0 = = = e s S Ol

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

G
o

. - - - - @ @
=

z-: - - = - = @ = = ® =

=== = s ==

—
—

= = = = = = = = e = e o e o
Cle © © © & O & O o o o & O o
= = = = = = = e = e - e -
= = = = = = = = = = = = = =
Cle © © © © © O OO O O O O O

Sl c o oo oo oo oo o oo
= = = = = = = = e = e = e =
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

COM DEV Ltd
[Date: 2019-07-31]

Start Date of Flaw Data Eud Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples
Full-time / National | Part-time/ National

Aboriginal
Peoples

Table 10: Aboriginal Peoples
Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples Emplnywi

Aboriginal
Peoples
Promoted

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Employm
Promoted

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 1

SOOI O = O NN—= OO NO
[ R S I N NS

—
N

NI © © © = O O - & O O O O O

~

= = = = = = = = e = e = o= =
SO © O OO OO O
= = = = = = = e = e - e -
Cle © O © © © © C O O O O o O

SIS © O OO OO OO OO O
Cle © © © © © O OO O O O O O
ClIO © O O O OO OO OO O OO
= = = = = = = = e = e = e =

49
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

COM DEV Ltd
[Date: 2019-07-31]

Start Date of Flaw Data Eud Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with
Employees Employem Disabilities
Terminated | Terminated

Persons with
Disabilities

Persons with
Emplnyws Disabilities
Terminated | Terminated

Persons with
Disabilities
Promoted

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 |Senior Managers 0 0 0 0 0 0 0 0 0 0
02 [Middle & Other Managers 2 0 0 0 0 0 0 5 0 0
03 [Professionals 9 0 0 0 1 0 0 0 0 0
04 [Semi-Professionals & Technicians 0 0 0 0 4 0 0 0 8 0 0
05 [Supervisors 1 0 0 0 1 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 2 0 0 0 2 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 2 0 0 0 1 0 0 0 0 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 1 0 0 0 1 0 0 0 0 0 0
10 |Clerical Personnel 0 0 0 0 1 0 0 0 0 0 0
11 |Intermediate Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
12 |Semi-Skilled Manual Workers 0 0 0 0 1 0 0 0 0 0 0
13 [Other Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
14 |Other Manual Workers 0 0 0 0 12 0 0 0 1 0 0
Total 17 0 0 0 49 1 0 0 0 0
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

COM DEV Ltd
[Date: 2019-07-31]

Start Date of Flaw Data Eud Date of Flow Data

2016 2019

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible Visible Visible i lo cos Visible b ln ces Visible
i Minorities e Minorities Minorities Minorities o Minotities e Minorities

Promoted Terminated Terminated Teminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employm
Promoted

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 | Supervisors

06 |Supervisors: Crafts & Trades

07 [ Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total 1

[ R S I N NS

SOOI O = O NN—= OO NO
= e e = e e - - v =

—
N

~

= = = = = = = o e = e o =
SO © O OO OO O
= = = = = = = e = e - e -
SIS © O OO OO OO OO O
Cle © © © © © O OO O O O O O
ClIO © O O O OO OO OO O OO
= = = = = = = = e = e = e =
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Federal Contractors Program Achievement Report
Part 3: Goals
COM DEV Ltd
[Date: 2019-07-31]

002128

Data for First/Previous Goal

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees

) Anticipated

e e s Ovrs

N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Occupational Group (EEOG)

Senior Managers 10 0 6.5% 1 0 0 27.4% 1 0 40.0% 30.0%

02 [Middle & Other Managers 94 0 18 18 16 6.5% 3 24 4 38.9% =21 -20 17.0% 18.1%
03 [Professionals 147 0 29 29 27 6.5% 5 2 0 16.4% 3 -2 18.4% 15.0%
04 |Semi-Professionals & Tech 197 0 38 38 27 6.5% 5 [3 0 14.0% -1 -6 13.7% 11.2%
05 [Supervisors 0 0 0 0 0 6.5% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 5 0 1 1 0 6.5% 0 1 0 27.4% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 19 0 4 4 13 6.5% 3 6 0 82.7% -3 -6 68.4% 52.6%
08 [Skilled Sales & Service 0 0 0 0 0 6.5% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 45 0 9 9 1 6.5% 0 1 0 4.4% -1 -1 2.2% 2.2%
10 [Clerical Personnel 40 0 8 8 30 6.5% 6 3 0 67.8% 3 -3 75.0% 60.0%
11 [Intermediate Sales & Service 0 0 0 0 0 6.5% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 145 0 28 28 114 6.5% 22 -59 0 23.0% 81 59 78.6% 63.4%
13 |Other Sales & Service 2 0 0 0 0 6.5% 0 1 0 58.0% -1 -1 0.0% 0.0%
14 |Other Manual Workers 27 0 5 5 4 6.5% 1 5 2 30.2% -4 -3 14.8% 18.5%
Total 731 0 46 5 24.6% 56 15 32.3% 26.7%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short-term Goals Img-mm Guals Comments
e

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

o o O o o O O O o o o £ o
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Federal Contractors Program Achievement Report
Part 3: Goals
COM DEV Ltd

002129

[Date: 2019-07-31]

14_]Other Manual Workers WooL o

Total . 4 & 0 we @
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Federal Contractors Program Achievement Report
Part 3: Goals
COM DEV Ltd
[Date: 2019-07-31]

002130

Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees

) Anticipated

e e s Ovrs

N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

Senior Managers 10 0 0 6.5% 0 0 0 2.9% 0 0 0.0% 0.0%

02 [Middle & Other Managers 94 0 18 18 0 6.5% 0 2 0 2.2% -2 -2 0.0% 0.0%
03 [Professionals 147 0 29 29 1 6.5% 0 0 0 1.0% 0 0 0.7% 0.7%
04 |Semi-Professionals & Tech 197 0 38 38 0 6.5% 0 3 1 1.7% -3 -2 0.0% 0.5%
05 [Supervisors 0 0 0 0 0 6.5% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 5 0 1 1 0 6.5% 0 0 0 0.5% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 19 0 4 4 1 6.5% 0 -1 0 1.7% 1 1 5.3% 5.3%
08 [Skilled Sales & Service 0 0 0 0 0 6.5% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 45 0 9 9 0 6.5% 0 1 0 2.7% -1 -1 0.0% 0.0%
10 |Clerical Personnel 40 0 8 8 2 6.5% 0 -2 0 1.0% 2 2 5.0% 5.0%
11 [Intermediate Sales & Service 0 0 0 0 0 6.5% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 145 0 28 28 3 6.5% 1 0 0 1.2% 1 0 2.1% 1.4%
13 |Other Sales & Service 2 0 0 0 0 6.5% 0 0 0 2.3% 0 0 0.0% 0.0%
14 |Other Manual Workers 27 0 5 5 1 6.5% 0 -1 0 1.8% 1 1 3.7% 3.7%
Total 731 0 2 1 1.6% -4 -5 1.1% 1.0%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Shortoterm Goals lnng~term Gmls Comments
e

Employment Equity
Occupational Group (EEOG)

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

o000 00 000 e 00O
OQQOHQOQQWQMO
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Federal Contractors Program Achievement Report
Part 3: Goals
COM DEV Ltd
[Date: 2019-07-31]

002131

14 Jother Manual Workers | ipb el e e

Total . 4 e & W 0000000000000
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Federal Contractors Program Achievement Report
Part 3: Goals
COM DEV Ltd
[Date: 2019-07-31]

002132

Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y y { J y y { {

J { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals

All Emplovees

) Anticipated

e s Over 3

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Occupational Group (EEOG)

01/02(Managers 104 0 20 20 5 6.5% 1 0 0 4.3% 1 0 4.8% 3.8%
03 |Professionals 147 0 29 29 3 6.5% 1 4 0 3.8% -3 -4 2.0% 1.4%
04 [Semi-Professionals & Tech 197 0 38 38 13 6.5% 3 -1 0 4.6% 4 1 6.6% 5.1%
05 |Supervisors 0 0 0 0 0 6.5% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 5 0 1 1 0 6.5% 0 0 0 7.8% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 19 0 4 4 1 6.5% 0 0 0 3.4% 0 0 5.3% 5.3%
08 |Skilled Sales & Service 0 0 0 0 0 6.5% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 45 0 9 9 3 6.5% 1 0 0 3.8% 1 0 6.7% 4.4%
10 |[Clerical Personnel 40 0 8 8 2 6.5% 0 1 0 7.0% -1 -1 5.0% 5.0%
11 |Intermediate Sales & Service 0 0 0 0 0 6.5% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 145 0 28 28 5 6.5% 1 3 0 4.8% -2 -3 3.4% 2.8%
13 |Other Sales & Service 2 0 0 0 0 6.5% 0 0 0 6.3% 0 0 0.0% 0.0%
14 |Other Manual Workers 27 0 5 5 4 6.5% 1 -2 0 5.3% 3 2 14.8% 11.1%

Total 731 0 143 143 36 6.5% 7 4 0 4.5% 3 -4 4.9% 4.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals (omments
e L % ]

s —

Employment Equity
Occupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

o & 0o 0
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Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & ]];j @ CxHx3 F+1 Workforce qu:w;lem KxLx3 (l;{XJrQI\BI JxP iData Entry; Workforce ;Workforce: O) - ((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y N y y { {

¢ J { J
Table 7: Members of Visible Minorities

First/Previous Shortterm Goals

All Emplovees

) Anticipated

e s Over 3

N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Occupational Group (EEOG)

Senior Managers 10 0 6.5% 1 0 10.1% -1 -1 0.0% 0.0%

02 [Middle & Other Managers 94 0 18 18 18 6.5% 4 0 0 15.0% 4 0 19.1% 14.9%
03 [Professionals 147 0 29 29 51 6.5% 10 5 0 31.6% 5 -5 34.7% 27.9%
04 [Semi-Professionals & Tech 197 0 38 38 56 6.5% 11 14 0 30.2% -3 -14 28.4% 22.8%
05 [Supervisors 0 0 0 0 0 6.5% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 5 0 1 1 1 6.5% 0 1 0 33.6% -1 -1 20.0% 20.0%
07 |Administrative & Sr Clerical 19 0 4 4 1 6.5% 0 1 0 9.6% -1 -1 5.3% 5.3%
08 [Skilled Sales & Service 0 0 0 0 0 6.5% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 45 0 9 9 4 6.5% 1 7 2 22.9% -6 -5 8.9% 11.1%
10 |Clerical Personnel 40 0 8 8 5 6.5% 1 1 0 11.6% 0 -1 12.5% 10.0%
11 [Intermediate Sales & Service 0 0 0 0 0 6.5% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 145 0 28 28 20 6.5% 4 11 5 18.5% -7 -6 13.8% 14.5%
13 |Other Sales & Service 2 0 0 0 0 6.5% 0 0 0 16.9% 0 0 0.0% 0.0%
14 |Other Manual Workers 27 0 5 5 2 6.5% 0 3 1 17.4% -3 -2 7.4% 11.1%
Total 731 0 143 143 158 6.5% 31 44 8 23.4% -13 -36 21.6% 18.5%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals lnng~term Gmls Comments
e e

Employment Equity
Occupational Group (EEOG)

01 |Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

cUuUo o RO o oo oo oo

20 O 00 0 e e O
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ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 9: Women

Subsequent/Current Short-term Goals

All Emplovees

) Anticipated

P s Over

3 Yeur Goals
—me ~To Projected
Projected Present .
Ve Yy vy Availability el om Gap Representation Rwres;::a::nn ne
N‘“"““X m‘w“y m“ﬂly

s = s % e e ¢ L e L 8 s 2 k) s 2

Turnover (Replacement of
Terminated Emplovees)

Employment Equity
Occupational Group (EEOG)

Senior Managers 2 0 0 0 0 5.0% 0 1 0 27.6% -1 -1 0.0% 0.0%

02 [Middle & Other Managers 46 0 7 7 9 5.0% 1 10 3 39.4% -9 -7 19.6% 23.9%
03 [Professionals 141 0 21 21 23 5.0% 3 5 4 17.9% -2 -1 16.3% 17.0%
04 |Semi-Professionals & Tech 57 0 9 9 8 5.0% 1 2 1 16.5% -1 -1 14.0% 14.0%
05 [Supervisors 10 0 2 2 5 5.0% 1 1 0 54.4% 0 -1 50.0% 40.0%
06 [Supervisors: Crafts & Trades 10 0 2 2 0 5.0% 0 2 1 20.8% -2 -1 0.0% 10.0%
07 |Administrative & Sr Clerical 12 0 2 2 7 5.0% 1 4 1 81.7% -3 -3 58.3% 58.3%
08 [Skilled Sales & Service 5 0 1 1 1 5.0% 0 0 0 27.9% 0 0 20.0% 20.0%
09 |Skilled Crafts & Trades 47 0 7 7 10 5.0% 2 -6 0 4.4% 8 6 21.3% 17.0%
10 [Clerical Personnel 6 0 1 1 6 5.0% 1 -1 0 69.6% 2 1 100.0% 83.3%
11 [Intermediate Sales & Service 0 0 0 0 0 5.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 85 0 13 13 67 5.0% 10 -37 0 23.3% 47 37 78.8% 67.1%
13 |Other Sales & Service 0 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 29 0 4 4 8 5.0% 1 1 0 26.8% 0 -1 27.6% 24.1%
Total 450 0 68 68 144 5.0% 22 -16 8 23.5% 38 24 32.0% 28.9%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women

Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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ta for Subsequent/Current Go:

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Emplovees

) Anticipated

e s Over 3

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

Senior Managers 2 0 0 0 0 5.0% 0 0 0 3.2% 0 0 0.0% 0.0%

02 [Middle & Other Managers 46 0 7 7 0 5.0% 0 1 0 2.7% -1 -1 0.0% 0.0%
03 [Professionals 141 0 21 21 1 5.0% 0 0 0 0.9% 0 0 0.7% 0.7%
04 |Semi-Professionals & Tech 57 0 9 9 0 5.0% 0 1 0 1.5% -1 -1 0.0% 0.0%
05 [Supervisors 10 0 2 2 0 5.0% 0 0 0 2.4% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 10 0 2 2 0 5.0% 0 0 0 1.6% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 12 0 2 2 0 5.0% 0 0 0 1.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 5 0 1 1 0 5.0% 0 0 0 1.2% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 47 0 7 7 0 5.0% 0 1 0 2.1% -1 -1 0.0% 0.0%
10 |Clerical Personnel 6 0 1 1 1 5.0% 0 -1 0 2.1% 1 1 16.7% 16.7%
11 [Intermediate Sales & Service 0 0 0 0 0 5.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 85 0 13 13 2 5.0% 0 0 0 2.0% 0 0 2.4% 2.4%
13 |Other Sales & Service 0 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 29 0 4 4 0 5.0% 0 1 0 2.3% -1 -1 0.0% 0.0%
Total 450 0 68 68 4 5.0% 1 5 0 1.7% -4 -5 0.9% 0.7%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Abaoriginal Peoples
Short-term Goals

‘Table 12: Aboriginal Peoples

Employment Equity
Occupational Group (EEOG)

Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

NOooSooOoNOoOSOOo—0oONo
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ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iDataEntry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y y y N y y { {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Emplovees

) Anticipated

e s Over 3

Years
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

01/02|Managers 48 0 7 3 5.0% 0 -1 0 5.0% 1 1 6.3% 6.3%
03 |Professionals 141 0 21 21 7 5.0% 1 7 2 8.9% -6 -5 5.0% 5.7%
04 [Semi-Professionals & Tech 57 0 9 9 4 5.0% 1 1 0 7.6% 0 -1 7.0% 5.3%
05 |Supervisors 10 0 2 2 1 5.0% 0 2 1 27.5% -2 -1 10.0% 20.0%
06 [Supervisors: Crafts & Trades 10 0 2 2 0 5.0% 0 1 0 10.1% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 12 0 2 2 0 5.0% 0 1 0 10.0% -1 -1 0.0% 0.0%
08 |Skilled Sales & Service 5 0 1 1 0 5.0% 0 0 0 8.0% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 47 0 7 7 4 5.0% 1 1 0 7.8% 0 -1 8.5% 6.4%
10 |[Clerical Personnel 6 0 1 1 0 5.0% 0 1 0 9.3% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 0 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 85 0 13 13 4 5.0% 1 6 1 10.3% -5 -5 4.7% 4.7%
13 |Other Sales & Service 0 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 29 0 4 4 1 5.0% 0 1 0 6.8% -1 -1 3.4% 3.4%

Total 450 0 68 68 24 5.0% 4 20 4 8.8% -16 -16 5.3% 5.3%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 14: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals (omments
%

5 —

Employment Equity
Occupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi

{ y y y y { y y y y
Table 15: Members
Subsequent/Current Short-term Goals

All Emplovees

Growth (New Positions) Turnover {Reg]m;ﬂzrmina&ed m
2 Anticipated

Members of Visible Minorities
HiesOver3

3 Year Goals
Projected
Projected Present .
Veare Yy vy Availability el om Gap Representation Rw"";’;ﬁ,‘:wms
N‘“"““X m‘w“y m“ﬂly

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Employment Equity
Occupational Group (EEOG)

Senior Managers 2 0 0 0 5.0% 0 0 0 11.5% 0 0 0.0% 0.0%

02 [Middle & Other Managers 46 0 7 7 6 5.0% 1 3 1 17.6% -2 -2 13.0% 13.0%
03 [Professionals 141 0 21 21 42 5.0% 6 8 6 30.9% -2 -2 29.8% 29.8%
04 |Semi-Professionals & Tech 57 0 9 9 11 5.0% 2 11 3 352% -9 -8 19.3% 21.1%
05 [Supervisors 10 0 2 2 1 5.0% 0 0 0 13.7% 0 0 10.0% 10.0%
06 [Supervisors: Crafts & Trades 10 0 2 2 3 5.0% 0 0 0 32.8% 0 0 30.0% 30.0%
07 |Administrative & Sr Clerical 12 0 2 2 4 5.0% 1 -2 0 11.2% 3 2 33.3% 25.0%
08 [Skilled Sales & Service 5 0 1 1 3 5.0% 0 -2 0 22.8% 2 2 60.0% 60.0%
09 |Skilled Crafts & Trades 47 0 7 7 17 5.0% 3 -2 0 26.5% 5 2 36.2% 29.8%
10 |Clerical Personnel 6 0 1 1 0 5.0% 0 1 0 13.4% -1 -1 0.0% 0.0%
11 [Intermediate Sales & Service 0 0 0 0 0 5.0% 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!
12 [Semi-Skilled Manual 85 0 13 13 14 5.0% 2 6 3 21.4% -4 -3 16.5% 17.6%
13 |Other Sales & Service 0 0 0 0 0 5.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 29 0 4 4 5 5.0% 1 2 1 20.0% -1 -1 17.2% 17.2%
Total 450 0 68 68 106 5.0% 16 27 14 25.9% -11 -13 23.6% 23.1%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments
%

00

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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PAL B C D E | F G H I J K L M N o P Q R | s T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Nom T v
(EEOG) i s emed e e DL e e e e
“““ e R
. 2016 4 40.0 274 1 146 0
01 |Senior Managers
2019 2 0 0.0 27.6 1 -1 0.0 0 0 0.0 0 0 1 1 100.0 0 1 3 1 333 1 0
0 Middle & Other 2016 94 16 17.0 389 37 221 438
Managers 2019 46 9 19.6 394 18 -9 49.7 2 0 0.0 1 -1 11 3 27.3 2 1 29 5 17.2 5 0
. 2016 147 27 18.4 16.4 24 3 112.0
03 |Professionals
2019 141 23 16.3 17.9 25 -2 91.1 9 3 333 2 1 14 5 35.7 3 2 47 12 25.5 9 3
04 Semi-Professionals & | 2016 197 27 13.7 14.0 28 -1 97.9
Technicians 2019 57 8 14.0 16.5 9 -1 85.1 0 0 0.0 0 0 4 1 25.0 1 0 72 8 11.1 10 -2
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 10 5 50.0 544 5 0 91.9 1 0 0.0 1 -1 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 0 0.0 274 1 -1 0.0
Trades 2019 10 0 0.0 20.8 2 -2 0.0 2 0 0.0 0 0 2 0 0.0 0 0 2 0 0.0 0 0
Part 2: Fl Part 2 E+Dx § Part3 E+G Part 3 E+Kx § Part3:
Data sources: Daat: Anali;\lls Flow Data l 00 * C?:als l 00 * Ga:als. F+1x100: Part 3: Goals 1 00 * Ga;;ls. F+Mx 100
- Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
- Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
01 |Senior Managers 2019 _2 0 0 0 0 0 0 0
2022 -2 0 27.6 27.6 0.0
0 Middle & Other 2019 -16 -2 220 100.0 12.5
Managers 2022 -16 -2 394 394 31.7
03 | Professionals 2019 -24 -4 0.0 0.0 0.0
2022 -24 -4 17.9 17.9 93.1
o4 Semi-Professionals & | 2019 -68 -7 0.0 100.0 10.3
Technicians 2022 -68 -7 16.5 16.5 62.4
. 2019 2 0 0.0 0.0 0.0
05 | Supervisors
2022 2 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 2 0 0.0 100.0 0.0
Trades 2022 2 0 25.0 25.0 0.0
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PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data LK KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ ipPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) Bmww e e s e Dt | oo [~ e ey | ot
| ¢ 8 o 0w k) ¢} 8 8w L 8 8
07 Administrative & 2016 3 68.4 82. 7 -3 82 7
Senior Clerical 2019 12 7 58.3 81.7 10 -3 71.4 2 0 0.0 2 2 1 1i 1000 1 0 10 7 70.0 7 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 5 1 20.0 279 1 0 71.7 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 45 1 22 44 2 -1 50.5
Trades Workers 2019 47 10 213 44 2 8| 4836 1 0 0.0 0 0 1 0 0.0 0 0 21 0 0.0 0 0
. 2016 40 30 75.0 67.8 27 3 110.6
10 |Clerical Personnel
2019 6 6i 100.0 69.6 4 2 143.7 0 0 0.0 0 0 1 1 100.0 1 0 18 12 66.7 14 -2
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 145 114 78.6 23.0 33 81| 3418
Workers 2019 85 67 78.8 233 20 47 3383 0 0 0.0 0 0 1 1 100.0 1 0 42 32 76.2 33 -1
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Connenr
gmp; Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
Administrative & 2019 -7 -6 0 0 0 0
07 . .
Senior Clerical 2022 -7 -6 50.0 171.4
08 Skilled Sales & 2019 0 0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0
09 Skilled Crafts & 2019 -19 0 100.0 0.0
Trades Workers 2022 -19 0 0.0 0.0
10 [Clerical Personnel 2019 17 1 00 0.0
2022 -17 -11 0.0 0.0
1 Intermediate Sales & | 2019 0 0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0
12 Semi-Skilled Manual | 2019 -41 31 0.0 0.0
Workers 2022 -41 -31 0.0 0.0
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LA B Ciop i E GOF PG P WM o1 iy i K oL i M PN ioQ P fQ f R 0§ T iU V. I W i X [y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Waorkforce Hires Promotions Terminations

Occupational Group Vo i i e
Emplaym Emplnym

(EEOG) T e BEISIE T el I ) TS
“““ ¢ % L 8 ) 8 L kL 8 % L 8L B
13 Other Sales & Service [ 2016 0 58.0 1 -1 0,0
Personnel 2019 0 0 0,0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
4 Other Manual 2016 27 4 14.8 302 8 -4 49.1
Workers 2019 29 8 27.6 268 8 0 102.9 0 0 0.0 0 0 12 3 25.0 2 1 12 1 83 2 -1
Total 2016 731 236 323 24.6 180 56 131.2
2019 450 144 32.0 235 106 38 136.2 17 3 17.6 4 -1 49 16 32.7 16 0 258 78 30.2 83 -5
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100; Part 3: Goals 100 Goals F+Mx 100
- Analysis
y J J y

New Entrants Gual&
v Flow Data Short-term Goals Long-term Goals
ear
= EEE Comment:

“"- -“-

13 Other Sales & Service | 2019 2 0
Personnel 2022 2 0
Other Manual 2019 0 2

1
Workers 2022 0 2

2019 -192 -59
Total
2022 -192 -59
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PAG B C D i E I F G H I J K | L M N o i p Q R [ § i U N w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data LK KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF+100 Q-8 Part 2: Flow Flow Data VrUx UxF =100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly N ly ly
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
i orkforce ires romotions erminations
Employment Equity | (. Workf H Promot T t
Occupauonal Gmup z&borigiml Penples Al Aboriginal l’ewl&s Al Aboriginal Peoples All Aboriginal Peoples
(EEOG) st ... ...
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
01 | Senior Managers 2016 0 0 0 0'0
2019 2 0 0,0 3,2 0 0 0.0 0 0 0.0 0 1 0 0.0 0 0 3 0 0.0 0 0
0 Middle & Other 2016 94 0 0.0 22 2 -2 0.0
Managers 2019 46 0 0.0 2.7 1 -1 0.0 2 0 0.0 0 11 0 0.0 0 0 29 0 0.0 0 0
. 2016 147 1 0.7 1.0 1 0 68.0
03 |Professionals
2019 141 1 0.7 0.9 1 0 78.8 9 0 0.0 0 14 0 0.0 0 0 47 0 0.0 0 0
04 Semi-Professionals & | 2016 197 0 0.0 1.7 3 -3 0.0
Technicians 2019 57 0 0.0 15 1 -1 0.0 0 0 0.0 0 4 0 0.0 0 0 72 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 10 0 0.0 24 0 0 0.0 1 0 0.0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 0 0.0 0.5 0 0 0.0
Trades 2019 10 0 0.0 1.6 0 0 0.0 2 0 0.0 0 2 0 0.0 0 0 2 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Aboriginal Peopies Abarizinal Peoples Aboriginal Peaples Comments
gmp; Actal Percent of Percent of Percent of Percent of
a;l Mat a;l Mat al Met Gnal Met
01 |Senior Managers 2019 _2 0 0 0 0 0 0 0
2022 -2 0 0.0 . 0.0 0.0
02 | Middle & Other 2019 -16 0 0.0 0o 2] 00[ 1000 0.0
Managers 2022 -16 0 2.7 2.1 0.0
03 | Professionals 2019 -24 0 0.0 0.0 0.0
2022 -24 0 0.0 . 0.0 0.0
04 | Semi-Professionals & | 2019 -68 0 7l ool 3 00 1000 0.0
Technicians 2022 -68 0 1.5 1.5 0.0
. 2019 2 0 0.0 0.0 0.0
05 | Supervisors
2022 2 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2019 2 0 0.0 0.0 0.0
Trades 2022 2 0 0.0 0.0 0.0
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PAL B C D i E | F G H I J K | L M N o i P Q R I § | T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group S P 5 7
(EEOG) L L el e .
“““ ¢k 0w e L 8 L e R

07 Administrative & 2016 1 0 1 309 6
Senior Clerical 2019 12 0 0,0 1,4 0 0 0.0 2 0 0.0 0 1 0 0.0 0 0 10 1 10.0 1 0

08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 5 0 0.0 12 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 45 0 0.0 27 1 -1 0.0
Trades Workers 2019 47 0 0.0 2.1 1 -1 0.0 1 0 0.0 0 1 0 0.0 0 0 21 0 0.0 0 0

10 | Clerical Personnel 2016 40 2 5.0 1.0 0 2| 500.0
2019 6 1 16.7 2.1 0 1 793.7 0 0 0.0 0 1 0 0.0 0 0 18 1 5.6 1 0

1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual | 2016 145 3 2.1 12 2 1 172.4
Workers 2019 85 2 2.4 2.0 2 0 117.6 0 0 0.0 0 1 0 0.0 0 0 42 0 0.0 1 -1

Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
y y y Y J J J y y { J
Comments

Year

Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met

07 Administrative & 2019 -7 -1
Senior Clerical 2022 7 1
Skilled Sales & 2019 0 0

08 .

Service Personnel 2022 0 0

09 Skilled Crafts & 2019 -19 0
Trades Workers 2022 -19 0

10 |Clerical Personnel 2019 17 |l

2022 -17 -1

1 Intermediate Sales & | 2019 0 0
Service Personnel 2022 0 0
Semi-Skilled Manual | 2019 -41 0

12
Workers 2022 -41 0

0 0
0.0
0.0
0.0
0.0
2.1
0.0
0.0
0.0
0.0
0.0
0.0

0 0
0.0

0 0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0
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PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis i Analysis N Analysis N Analysis
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Peopies o Aboriingl Peopies
G e T - o ey e
o . . % *

% ¢ % | n L e ] 8 ] 8 s e

13 Other Sales & Service | 2016 2 0 0.0 23 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0

4 Other Manual 2016 27 1 37 1.8 0 1 205.8
Workers 2019 29 0 0.0 23 1 -1 0.0 0 0 0.0 0 0 12 0 0.0 0 0 12 0 0.0 0 0

Total 2016 731 8 1.1 1.6 12 -4 68.4
2019 450 4 0.9 1.7 8 -4 523 17 0 0.0 0 0 49 0 0.0 1 -1 258 2 0.8 3 -1

Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

) \ \ \ y y y y y y y

New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
A .

3 |Other Sales & Service | 2019 -2 0 00 00 0.0
Personnel 2022 2 0
Other Manual 2019 0 0
1
Workers 2022 0 0
2019 -192 -2
Total
2022 -192 -2
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Al B . Cciob S E G F LG P H P P oJ i K PL i M i NGE O (P :Q f RIS GT s U PV EW LOX Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Ocmpaﬁon al Gmup - Persons with Disabilities Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
E Emplnym

(EEOG) s L L e e T el I ) T
“““ ““““
01& 2016 5 1 111 8
Managers
02 2019 48 3 6,3 5,0 2 1| 1250 2 0 0.0 0 0 12 0 0.0 1 -1 32 2 6.3 2 0
147 3 2.0 3.8 6 -3 53.7
03 |Professionals 2016
2019 141 7 5.0 8.9 13 -6 55.8 9 0 0.0 1 -1 14 1 7.1 0 1 47 0 0.0 1 -1
04 Semi-Professionals & | 2016 197 13 6.6 4.6 9 4 143.5
Technicians 2019 57 4 7.0 7.6 4 0 923 0 0 0.0 0 0 4 0 0.0 0 0 72 8 11.1 5 3
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 10 1 10.0 27.5 3 -2 36.4 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 0 0.0 7.8 0 0 0.0
Trades 2019 10 0 0.0 10.1 1 -1 0.0 2 0 0.0 0 0 2 0 0.0 0 0 2 0 0.0 0 0
b Part 2: Flow Flpa“DZ: E+Dx | Pa3 § E+Gx | Pan3r fp o oio o EESKx f Pad foo o
ata sources Data Analysis 0 40100 Goals 100 Goals x a3 00als 409 Goals | MX

J { J J J J J ¢ ¥ J J

Year Petsons wilh
LK

lﬁmplnym Percent of Percent of Percent of Percent of
-

Managers

03 |Professionals

04 Semi-Professionals & | 2019 -68 -8
Technicians 2022 68 -8
05 | Supervisors 2019 2 0 00 0.0
2022 2 0 27.5 0.0
06 Supervisors: Crafts & | 2019 2 0 0.0 0.0
Trades 2022 2 0 10.1 0.0
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PAL B C D E F G H I J K L M N o P Q R | s T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Oceupational Group

Persons with Disabilities

Persons with Disabilities

All

All Bersons with Disabilities All Persons with Disabilities
b -

(EEOG) . ... - it | Eoviorees | R T e | Dot |
“““ ““““

07 Administrative & 2016 1 1 0 154 8
Senior Clerical 2019 12 0 0,0 10,0 1 -1 0.0 2 0 0.0 0 0 1 0 0.0 0 0 10 0 0.0 1 -1

08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 5 0 0.0 8.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

09 Skilled Crafts & 2016 45 3 6.7 38 2 175.4
Trades Workers 2019 47 4 85 7.8 4 0 109.1 1 0 0.0 0 0 1 0 0.0 0 0 21 0 0.0 1 -1

10 | Clerical Personnel 2016 40 2 5.0 7.0 3 -1 71.4
2019 6 0 0.0 9.3 1 -1 0.0 0 0 0.0 0 0 1 0 0.0 0 0 18 0 0.0 1 -1

1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

12 Semi-Skilled Manual | 2016 145 5 34 4.8 7 2 71.8
Workers 2019 85 4 4.7 10.3 9 -5 457 0 0 0.0 0 0 1 0 0.0 0 0 42 0 0.0 1 -1

Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx { Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with
Disabiities Persons with Disabilities Bersons with Disabilities ( omments

07 Administrative & 2019 -7 0
Senior Clerical 2022 -7 0
Skilled Sales & 2019 0 0

08 .

Service Personnel 2022 0 0

09 Skilled Crafts & 2019 -19 0
Trades Workers 2022 -19 0

10 |Clerical Personnel 2019 17 0

2022 -17 0

1 Intermediate Sales & | 2019 0 0
Service Personnel 2022 0 0
Semi-Skilled Manual | 2019 -41 0

12
Workers 2022 -41 0

0 0
10.0
0.0
0.0
0.0
0.0
0.0
9.3
0.0
0.0
0.0
10.3

0 0
10.0
0.0
0.0
0.0
0.0
100.0
93
0.0
0.0
100.0
10.3

o mE R R
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PAG B i C D i E { F ¢+ G ¢ H {1 & J K { L : M { N P Q R S T U v W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

{ { { { { { { y

J ) J J y J )
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires

Oceupational Group N
(EEOG) i e

Persons with Disabilities All Bersons with Disabilities
Employees

All
Emplovees

)

)

Promotions

Persons with Disabilities

All

)

{ {

Terminations

Persons with Disabilities

o s o i | Eovimes
AL f L ks e e R e e e e

13 Other Sales & Service | 2016 2 0 0.0 6.3 0 0 0.0
Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0

14 Other Manual 2016 27 4 14.8 53 1 3 279.5
Workers 2019 29 1 34 6.8 2 -1 50.7 0 0 0.0 0 0 12 0 0.0 2 -2 12 1 83 2 -1

Total 2016 731 36 49 45 33 3 109.4
2019 450 24 53 8.8 40 -16 60.6 17 0 0.0 1 -1 49 1 2.0 2 -1 258 11 43 13 -2

Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100; Part 3: Goals 100 Goals F+Mx 100
Analysis
y J J J J J y J

Goals

g \ J
New Entrants

Long-term Goals

13 Other Sales & Service | 2019 2 0 0.0 0.0 0.0
Personnel 2022 2 0
Other Manual 2019 0 -1
14
Workers 2022 0 -1
2019 -192 -10
Total
2022 -192 -10

Year Persons with b L
i Dicabilities Persans with Disabilities Persons with Disabilities Comm ents
Enployees Percent of Percent of Percent of Percent of
o [
=T
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PAL B C D i E | F G H I J K | L M N o i P Q R I § | T U v w X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

1 isible Minorities All isible Minorities All isible Minorities All Visible Minorities
Occupational Group e Ve i v T
(EEOG) st ESC RS E e
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
01 | Senior Managers 2016 101 1 0'0
2019 2 0 0,0 11.5 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 3 0 0.0 0 0
0 Middle & Other 2016 94 18 19.1 15.0 14 41 1277
Managers 2019 46 6 13.0 17.6 8 -2 74.1 2 1 50.0 0 1 11 3 273 2 1 29 6 20.7 6 0
. 2016 147 51 347 31.6 46 5 109.8
03 |Professionals
2019 141 42 29.8 30.9 44 -2 96.4 9 3 333 3 0 14 2 14.3 5 -3 47 16 34.0 16 0
04 Semi-Professionals & | 2016 197 56 284 30.2 59 -3 94.1
Technicians 2019 57 11 19.3 352 20 -9 54.8 0 0 0.0 0 0 4 1 25.0 1 0 72 20 27.8 20 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 10 1 10.0 13.7 1 0 73.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 5 1 20.0 33.6 2 -1 59.5
Trades 2019 10 3 30.0 32.8 3 0 91.5 2 0 0.0 1 -1 2 1 50.0 0 1 2 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx § Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Shnrt-term Gnals Lcmg-term Gﬂals
L

Year

Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met

01 |Senior Managers 2019 _2 0
2022 -2 0
Middle & Other 2019 -16 -2
02
Managers 2022 -16 -2
03 |Professionals 2019 24 -
2022 -24 -11
Semi-Professionals & | 2019 -68 -19
04 ..
Technicians 2022 -68 -19
2019 2 0
05 | Supervisors
2022 2 0
Supervisors: Crafts & | 2019 2 1
06
Trades 2022 2 1

0 0
0.0
0.0
17.6
0.0
30.9
0.0
352
0.0
0.0
0.0
0.0

100 0
0.0
0.0
17.6
0.0

309

100.0

352
0.0
0.0

100.0
0.0

0 0
0.0
0.0
71.0
0.0
148.3
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PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data LK KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF+100 Q-8 Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group v i N 5 Vi Vi "
(EEOG) Enpires gy e Enpiys it | Erviores
) 6 L F 0% | 0% o % L8 L % b 8 8 e L 8 8 8 8 % L 8 8 ) 4L e e L 8
07 Administrative & 2016 19 1 53 9.6 2 -1 54.8
Senior Clerical 2019 12 4 333 11.2 1 297.6 2 2 100.0 0 2 1 0 0.0 0 0 10 0 0.0 1 -1
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 5 3 60.0 22.8 1 2| 2632 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 45 4 89 229 10 -6 38.8
Trades Workers 2019 47 17 36.2 26.5 12 5 136.5 1 0 0.0 0 0 1 0 0.0 0 0 21 3 14.3 2 1
10 | Clerical Personnel 2016 40 5 12.5 11.6 5 of 107.8
2019 6 0 0.0 134 1 -1 0.0 0 0 0.0 0 0 1 0 0.0 0 0 18 2 11.1 2 0
1 Intermediate Sales & | 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2016 145 20 13.8 185 27 -7 74.6
Workers 2019 85 14 16.5 214 18 -4 77.0 0 0 0.0 0 0 1 0 0.0 0 0 42 4 9.5 6 -2
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Yeu e Comments
Empl Percent of Percent of Percent of Percent of
e Gl e Ml
e e e e e
07 [Administrative & 2019 K 2i 286 o oo oo oo 1] 2000 1000] 286
Senior Clerical 2022 -7 2 0.0 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 -19 -3 229 0.0 0.0
09
Trades Workers 2022 -19 -3 0.0 0.0 0.0
10 [Clerical Personnel 2019 17 2 00 00 0.0
2022 -17 -2 134 134 87.8
1 Intermediate Sales & | 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 -41 -4 18.5 0.0 0.0
Workers 2022 -41 -4 21.4 214 45.6
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Federal Contractors Program Achievement Report
Part 7: Results - Members of Visible Minaorities
COM DEV Ltd
[Date: 2019-07-31]
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Al B . Cciob S E G F LG P H P P oJ i K PL i M i NGE O (P :Q f RIS GT s U PV EW LOX Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Vol 7 7
Emplaym Emplnym

(EEOG) T e EESISE=E .
“““ ““““
13 Other Sales & Service [ 2016 0 16.9 0 0 0,0
Personnel 2019 0 0 0,0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 2 0 0.0 0 0
4 Other Manual 2016 27 2 7.4 17.4 5 -3 42.6
Workers 2019 29 5 17.2 20.0 6 -1 86.2 0 0 0.0 0 0 12 3 25.0 1 2 12 1 83 1 0
Total 2016 731 158 21.6 234 171 -13 92.4
2019 450 106 23.6 259 117 -11 90.9 17 6 353 4 2 49 10 20.4 11 -1 258 52 20.2 56 -4
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100; Part 3: Goals 100 Goals F+Mx 100
- Analysis
y J J y

New Entrants Gual&
v Flow Daia Shurt—term Guals Long-term Goals
ear
= T Ve | Comments

Emplo: Percent of Percent of ?emzntof Percent of

““- [ % | % | % |

13 Other Sales & Service | 2019 2 0
Personnel 2022 2 0
Other Manual 2019 0 2

1
Workers 2022 0 2

2019 -192 -36
Total
2022 -192 -36
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

COMDEYV Ltd

[Date: 2019-07-31]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results

accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[] Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in

geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as

appropriate.
Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.
Ensured ongoing senior-level support for employment equity and its implementation.
[ ] Established accountability mechanisms to ensure that the short-term goals would be met.
Communicated the goals to relevant managers as well as monitored and recorded the results.
Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.
[[] Consulted employee/union representatives on communication and implementation of employment

equity.
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[1 Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.

Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Connect with local colleges and universities and regularly attend career fairs to target new, diverse
entries into the workforce
Implemented robust succession planning process to ensure internal talent promotions, from lower

levels with greater representation of designated groups
Hiring Manager Training on best recruitment practices, how to eliminate hidden biases

e b pon iob postine cening. interviewine, tarcet di

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

The global Space and Commercial Satellite industry has been experiencing an industry downturn for
some time. Since the last assessment, COM DEV Ltd has experienced an significant decrease in all
current and projected demand for traditional space products.

Any reorganization or other corporate structural changes.

QOutsourcing of certrain scope of IT work to 3rd party IT vendor.

[] Acquisitions, mergers or transfers of employees.

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).

Due to the significant downturn in the global Space and Commercial Satellite industry, COM DEV
limited permanently laid off 20% of our workforce in 2017 and continues to absorb attrition.
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Impacted all occupational groups, but greatest impact to Middle & Other Managers, Professionals,
Semi-Professionals & Technicians, Administrative & Sr Clerical, Skilled Crafts & Trades Workers,
Clerical Personnel, Semi-Skilled Manual workers, Other Manual Workers

[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessmentl

ommented [DFF[1]: Text is in Calibri, then Arial, then Calibri,
tc.; Please keep to same font throughout document (Calibri)

(Formatted: Font: 11 pt
 Commented [AOO[2R1]: done |

Employer Name: COM DEV Ltd
Primary Location: Cambridge, Ontario

Number of Employees: 450
I — @W‘?@%@

Organization Overview:
NAICS #3342 (Communications Equipment Manufacturing)
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COM DEV International is a satellite technology, space sciences and telecommunications company
with headquarters in Cambridge, Ontario, Canada. The company has branches and offices in Ottawa,
the United States, the United Kingdom, China and |ndia. It is owned by Honeywell that acquired the
company in November, 2015. Honeywell is filing a separate compliance assessment.

&
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DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent with
that provided during the previous submission:

X Yes [ No ( Formatted: Font: (Default) +Body (Calibri) 1
I Formatted: Font: (Default) +Body (Calibri) }
Comments:

| have verified that the data provided in the Achievement Report is consistent with that found in Forms

1to6:

X Yes [],No { Formatted: Font: (Default) +Body (Calibri) )
o { Formatted: Font: (Default) +Body (Calibri) I
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Lomments: _{ Formatted:

Font: 11 pt

Currently, the data from the current workforce analysis included in the Achievement report is consistent
with that found in Forms 1 to 6 from WEIMS submitted by the employer on 2019-08-01.

N\, S NS N, S N

. ///{ Formatted: Font: (Default) +Body (Calibri)
ASSESSMENT OF REASONABLE PROGRESS
Women
02 | Middle & Other Managers Goal was met (104% achieved)
04 | Semi-Professionals & Technicians No goal was set ///{ Formatted: Font: (Default) +Body (Calibri)
06 | Supervisors : Crafts & Trades No goal was set ///{ Formatted: Font: (Default) +Body (Calibri)
07 | Administrative & Senior Clerical No goal was set /{ Formatted: Font: (Default) +Body (Calibri)
09 | Skilled Crafts & Trades Workers No goal was set //,{ Formatted: Font: (Default) +Body (Calibri)
13 | Other Sales & Service Personnel No goal was set _ { Formatted: Font: (Default) +Body (Calibri)
S - |
14 | Other Manual Workers Goal was met (83% achieved) ——{ Formatted: Font: (Default) +Body (Calibri)
Assessment/Observations ﬂ Formatted: Font: (Default) +Body (Calibri)
e There was no goal set for several EEOGs.
Aboriginal Peoples
02, | Middle & Other Managers, No goal was set //{ Formatted: Font: (Default) +Body (Calibri)
04 | Semi-Professionals & Technicians, Goal not met (0% achieved) ~{ Formatted: Font: (Default) +Body (Calibri)
09, | Skilled Crafts & Trades Workers No goal was set j Formatted: Font: (Default) +Body (Calibri)

S { Formatted:

Font: (Default) +Body (Calibri)

A
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: Font: (Default) +Body (Calibri)
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e 04: Out of 4 new hires in this EEOG, none was an Aboriginal person. At the LMA rate of 1.7%, the \1

Font: (Default) +Body (Calibri)
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. Formatted:
goal was unattainable.

Persons with Disabilities

03 | Professionals No goal was set
10 | Clerical Personnel No goal was set //{ Formatted: Font: (Default) +Body (Calibri)
12 | semi-Skilled Manual Workers No goal was set _{ Formatted: Font: (Default) +Body (Calibri)

/’{ Formatted:

Font: (Default) +Body (Calibri)

Assessment/Observations
e No goals were set and there were no new entrants from this designated group with the
exception of 1 Aboriginal person hired in EEOG 03 (Professionals).

Members of Visible Minorities

N A A A I

01 | Senior Managers No goal was set

04 | Semi-Professionals & Technicians No goal was set /,/{ Formatted: Font: (Default) +Body (Calibri)

06 | Supervisors : Crafts & Trades No goal was set //—/[ Formatted: Font: (Default) +Body (Calibri)

07 | Administrative & Senior Clerical No goal was set _—{ Formatted: Font: (Default) +Body (Calibri)

09 | Skilled Crafts & Trades Workers Goal not met (0% achieved) { Formatted: Font: (Default) +Body (Calibri)

12 | Semi-Skilled Manual Workers Goal not met (0% achieved) [ Formatted: Font: (Default) +Body (Calibri)

o -

14 | Other Manual Workers Goal was met(144% achieved) [Formatted: Font: (Default) +Body (Calibr)
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09 and 12: There were no new entrants from these EEOGs.

{ Formatted: Font: 11 pt

ASSESSMENT OF REASONABLE EFFORTS

O

An assessment of reasonable efforts is not required given that all goals have been met at 80% or 4 Formatted: Font: (Default) Segoe UI Symbol, 11 pt

Py

above.

The employer notes that due to the significant downturn in the global Space and Commercial
Satellite industry, COM DEV limited permanently laid off 20% of our workforce in 2017 and
continues to absorb attrition. Impacted all occupational groups, but greatest impact to Middle
& Other Managers, Professionals, Semi-Professionals & Technicians, Administrative & Sr Clerical,
Skilled Crafts & Trades Workers, Clerical Personnel, Semi-Skilled Manual workers, Other Manual
Workers.

The employer has implemented robust succession planning process to ensure internal talent
promotions, from lower levels with greater representation of designated groups

Hiring Manager Training on best recruitment practices, how to eliminate hidden biases

upon job posting, screening, interviewing, target diverse pool candidates. This is visible on the
Flow Data Analysis: 16 women and 10 visible minorities were promoted.

The employer notes that they connect with local colleges and universities and regularly attend
career fairs to target new, diverse entries into the workforce.

During their initial assessment, the organization set 6 short-term goals.

No goals were set for 14 EEOGs with gaps.

No goals were set for - EEOG with existing gaps. The results for those gaps were not
analyzed.

#Thres goals were achieved at 80% or above and #-thra¢ goals were not achieved.

ASSESSMENT OF GOALS

All short and long-term goals are set in percentage format, and at labour market availability as
required.
The goals are reduced to 50% for women only.

Women

[ Formatted: Font: 11 pt

Workforce Analysis Results Goals

Employment Equity Occupational Group Present | term term

Short- | Long-

Representation LMA .
|| Formatted:

Font:

11 pt

(EEOG) Gap (1to3 (3+
years) | years)

Description # % % %

L { Formatted:

Font:

11 pt

01

Senior Managers -1 27.6 27.6 0.0 27.6 || Formatted:

Font:

11 pt

Py

02

A

Middle and Other Managers -9 394 39.4 19.6 39.4 | Formatted:

Font:

11 pt

03

Py

Professionals -2 17.9 17.9 16.3 179 {Formatted:

04

Py

Font:

11 pt

Semi-Professionals and Tech -1 16.5 26.5 14.0 16.5 | I Formatted:

06

Py

Font:
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Administrative and Senior Clerical '
07 { Formatted: Font: 11 pt
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Observations:
e Goals (short and long-term) were set at the LMA rate or higher.
e EarEL035 07: no goal was needed as representation is above 50% but the employer entered it to
achieve work balance.

[N S, W N N L S

Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long- | Representation LMA
[Employment Equity Occupational Group Present | term term { Formatted: Font: 11 pt
(EEOG) Gap (1to3 (3+
years) | years)
# Description # % % % % { Formatted: Font: 11 pt
02 | Middle and Other Managers 1 2.7 2.7 0.0 2.7  |{ Formatted: Font: 11 pt
04 | Semi-Professionals and Technicians -1 1.5 1.5 0.0 1.5 [ Formatted: Font: 11 pt
07 | Skilled Crafts and Trades Workers -1 2.1 2.1 0.0 2.1 { Formatted: Font: 11 pt
14 | Other Manual Workers -1 2.3 2.3 0.0 2.3 { Formatted: Font: 11 pt
A [ Formatted: Font: 11 pt
Observations:

e Goals have been set appropriately at LMA where there is a gap present. In those EEOGs no
Aboriginal people were hired.

Persons with Disabilities

Workforce Analysis Results Goals
Short- | Long- Representation LMA
[Employment Equity Occupational Group Present | term term [ Formatted: Font: 11 pt
(EEOG) Gap (1to3 | (3+
years) | years)

# Description # % % % % || Formatted: Font: 11 pt
03 | Professionals -6 8.9 8.9 5.0 8.9 || Formatted: Font: 11 pt
05 Supervisors -2 27.5 27.5 10.0 27.5  |[ Formatted: Font: 11 pt
06 Supervisors: Crafts and Trades -1 10.1 10.1 0.0 10.1 _|{ Formatted: Font: 11 pt
o7 | Administrative and Senior Clerical 1 100 | 100 0.0 10.0  |[Formatted: Font: 11 pt
B Personnel '

10 | Clerical Personnel -1 9.3 9.3 0.0 9.3 | Formatted: Font: 11 pt
12 Semi-Skilled Manual Workers -5 10.3 10.3 4.7 103 { Formatted: Font: 11 pt
4 [ Formatted: Font: 11 pt
14 | Other Manual Workers -1 6.8 6.8 34 6.8 |[ Formatted: Font: 11 pt
{Formatted: Font: 11 pt

Observations:
e Goals have been set appropriately at LMA where there is a gap present.
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Members of Visible Minorities
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Workforce Analysis Results Goals
Short- | Long- | Representation- LMA
Employment Equity Occupational Group Present | term term { Formatted: Font: 11 pt
(EEOG) Gap (1to3 (3+
years) | years)
# Description # % % % % { Formatted: Font: 11 pt
02 | Middle & Other Managers -2 17.6 17.6 13.0 17.6 || Formatted: Font: 11 pt
03 | Professionals -2 30.9 30.9 29.8 30.9 || Formatted: Font: 11 pt
04 | Semi-Professionals and Technicians -9 35.2 35.2 19.3 35.2 [ Formatted: Font: 11 pt
10 | Clerical Personnel -1 13.4 134 0.0 13.4 _|f Formatted: Font: 11 pt
12 | Semi-Skilled Manual Workers -4 214 21.4 16.5 214 fFormatted: Font: 11 pt
14 | Other Manual Workers -1 20.0 20.0 17.2 20.0 (Formatted: Font: 11 pt
AObservations: [ Formatted: Font: 11 pt
e Goals have been set appropriately at LMA where there is a gap present.
RECOMMENDATION
| recommend that the employer be found:
AAin compliance ‘|:|Ain non-compliance [ Formatted: Font: (Default) Segoe UI Symbol, 11 pt
. [Formatted: Font: 11 pt
{ Formatted: Font: (Default) Segoe UI Symbol, 11 pt
Having assessed the data submitted by the employer regarding its workforce and considered its unique { Formatted: Font: 11 pt
circumstances; | recommend that the closing letter include the following: ( Formatted: Font: 11 pt
. h’hrough their second compliance assessment, the employer has demonstrated progress :
towards achieving employment equity in the workplace.
e We recommended that your company continue implement hiring practices that encourage
recruitment in the four designated groups to avoid creating any new gaps in representation.
e We recommend that you conduct an Employment Systems Review (ESR) to identify potential { Formatted: Font: 11 pt, No underline, Font color: Auto
barriers to the recruitment and retention of individuals in the designated groups. Guidance on L Formatted: Font: 11 pt
conducting an employment systems review is available on the Labour Program website (Step 2-2
of the modules): https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM. lintInf.4%40- | Field Code Changed

eng.jsp?&&cid=aide-help& ga=2.252268041.1845905918.1519931408-

1912045188.1507820070,
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Nyirasafari, Ange AN [NC]

From: Arnaoudova, Olga O [NC] on behalf of EE-EME

Sent: January 16, 2020 2:57 PM

To: ‘deborah.van.damme@honeywell.com'

Cc: ‘alexandra.henshaw@honeywell.com'

Subject: Government of Canada Agreement Number: 060172 — Notification of Compliance

with the Federal Contractors Program
Importance: High

Expires: July 14, 2020 12:00 AM

Subject: Government of Canada Agreement Number: 060172 — Notification of Compliance with the Federal
Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Deborah Van Damme:

I am writing to inform you that the subsequent compliance assessment initiated on July 31, 2020 has been completed.
As a result of the assessment, COM DEV Ltd. has been found to be in compliance with the requirements of the
Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has maintained
compliance with the requirements of the FCP and made reasonable progress and/or reasonable efforts to achieve
employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you will find
recommendations below for your consideration to ensure the ongoing success of COM DEV Ltd.’s employment equity
program.

e Through their second compliance assessment, the employer has demonstrated progress towards achieving
employment equity in the workplace.

e We recommended that your company continue implement hiring practices that encourage recruitment in
the four designated groups to avoid creating any new gaps in representation.

e We recommend that you conduct an Employment Systems Review (ESR) to identify potential barriers to the
recruitment and retention of individuals in the designated groups. Guidance on conducting an employment
systems review is available on the Labour Program website (Step 2-2 of the modules):
https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2. 3msM. lintinf.4%40-eng jsp?&&cid=aide-
help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments every three
years. The next assessment will be initiated on July 31, 2022. Future compliance assessments will continue to focus
on the achievement of reasonable progress in meeting the goals established by your organization.

When your organization is notified of the next assessment, the following information will be required by the due date:

o Workforce data (Forms 1 to 6) at the national level,

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals for any
gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been made since
the previous assessment. If over the three year period reasonable progress has not been made, COM DEV Ltd. will
be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your organization
to develop an action plan to ensure that goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to implement
employment equity in ways that are meaningful and relevant to their organization. Evidence of reasonable efforts
could include:

o the implementation of initiatives to foster a diverse and inclusive workplace;

e measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

¢ the establishment of accountability mechanisms supported by senior management to ensure that goals are
met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our website to
access a number of tools and a series of training modules. In particular, we encourage your organization to continue
using the Workplace Equity Information Management System (WEIMS) which can assist you in generating your
workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP, please contact us
by email at ee-eme@hrsde-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish COM DEV Ltd.
continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdec.gc.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de I'équité, la diversité et
I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!

A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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